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C. Employee Wellness Committee. 
1. The Employee Wellness Committee is comprised of members appointed by the DOC Executive 

Team. Each division shall be represented including Prison Operations, Parole, Juvenile Community 
Corrections, Finance & Administration, and Clinical & Correctional Services. 

2. Each facility will have a wellness committee comprised of members from multiple disciplines. 
3. The Employee Wellness Committee shall carry out the following responsibilities: 

a. Oversee wellness events and ensure they align with the eight dimensions of wellness. 
b. Encourage a department-wide culture of wellness through organized monthly wellness events. 
c. Solicit employee input on an annual basis regarding the enhancement of staff wellness. 

 
V. RESPONSIBILITY 
It is the responsibility of the deputy secretary of Corrections to review this policy annually. 
 
VI. AUTHORITY 
None. 
 
VII. HISTORY 
May 2026 
May 2025 
June 2024 – New Policy 
 
ATTACHMENTS  
None. 
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